


This was in order to ensure that such statistics could be regularly produced on
the proposed indicators and - as regards the qualitative indicators - so that
regular examinations could be conducted.

In the 10-year follow-up of the Beijing platform it was also noted that the
existing data did not offer a comprehensive overview of the situation at the
EU level. Furthermore, the report concluded that the development of adequate
data-collection/statistics remains a challenging issue for the EU so as to allow
identification of the extent of the problem as well as to monitor to what
extent the preventative actions have been successful.

In 2004 the Council again encouraged the MS to improve the collection,
compilation and dissemination of timely, reliable and comparable data. The
situation at the 15-year follow-up is more or less the same as the situation in
2002 and 2004. A key issue for further work in this field is thus to ensure that
in the near future the Eurostat database will include timely, reliable and com-
parable statistics on different aspects of violence against women, including
data on sexual harassment and trafficking.

5.5 WOMEN AND ARMED CONFLICT (E)

Women are affected by armed conflict in a variety of ways. Contemporary
conflicts affect civilian population in particular. Women constitute “strategic
targets”, sometimes on a massive scale, as in the case of gang rape used as part
of war tactics and “ethnic cleansing”. Many women and gitls also become
combatants’ domestic and sexual slaves.

But women should be actors in all stages of the conflicts, in particular in
the processes of peace and reconstruction. Equal rights and increased partici-
pation by women and women’s organisations at all levels of responsibility are
both essential goals and means of preventing and resolving conflicts and
promoting a culture of peace.

The French Presidency made the following observations based on the survey

in 2008:

e “Women and armed conflict” is not a specific issue in foreign and develop-
ment policy. Instead it is addressed at different levels of government.

e There is often little coordination between these different levels of govern-
ment. MS do not have an overall strategy for incorporation of the issue in
their foreign and development policy.
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e The incorporation of a gender perspective is effected in the training of the
staff concerned, but to a lesser extent in the implementation of actions on
the ground or in the reception of refugees and asylum seekers.

o Women are systematically under-represented in decision-making bodies
that deal with this issue.

EU commitments to achieve the objectives of the Beijing PfA

When the Council of the European Union decided on the indicators in
December 2008 it also encouraged all MS to draw up action plans or other
measures for the implementation of UN SCR 1325 and urged the MS and the
European Commission to give special attention to the specific needs of women
and to mainstream women’s civil, political, economic social and cultural rights
from a gender equality perspective, in the planning, implementation and eval-
uation of all policies, programmes and measures intended to contribute to con-
flict prevention and resolution, peace building and post-conflict reconstruction.

5.6 WOMEN AND THE ECONOMY (F)

All employed parents have a right to at least three months’ unpaid leave on
the birth of a child. Several MS have introduced measures in order to improve
the right to, or to increase the take up of, leave by fathers. However, women’s
take-up is much greater than men’s in all countries, which means that paren-
tal leave does not always advance gender equality. Long parental leave periods,
used only by mothers, may reduce female labour force participation and affect
future career paths and earnings adversely.

MS have made commitments to improve the provision of childcare and
pre-school facilities. In many countries a high proportion of childcare facilities
operate on a part-time basis only and opening hours are not always compatible
with employment, especially not with full-time work. As far as elderly care is
concerned, there is a weak institutional provision of such care. This has gender
implications since the majority of the elderly are women as well as the majority
of the informal providers of care to the elderly.

Both work and family are changing. Women have moved into the public
world of paid work in most countries, but in general this has not been accom-
panied by men’s assuming responsibilities for domestic and care work. The
time use studies confirm the unequal sharing of paid and unpaid work. In
most countries, average “tied time” is longer for women than for men and this
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seems to be the case especially in the new MS, which seems to be related to
women’s long paid working hours.

Unpaid care work is one of the biggest barriers to gender equality and affects
women'’s ability to participate in the labour market on the same terms as men.
Men tend to work longer average hours in paid employment than women EU-
wide, with women working shorter hours in paid employment in all countries.
This is both a cause and effect of sex stereotypes about men’s breadwinner
role and women’s care-giving role, reinforcing existing divisions of labour.

Progress has been made in recent years in the employment area. Employ-
ment rates have risen for women, thereby bringing the EU closer to the Lisbon
targets. Unemployment has come down considerably, and the overall employ-
ment rate has been growing strongly. However, the economic outlook has
changed markedly because of the financial and economic crisis.

Although it can be noted that the European institutions and the MS have
increased their efforts to promote equal opportunities for women and men in
employment and to encourage fathers to take a greater responsibility in child-
care, most of the gender gaps are still there. Women experience systematic
barriers in almost every aspect of work - this ranges from whether they have
paid work at all, if they work full-time or part-time; the type of work they
obtain or are excluded from; the availability of childcare; their wages, benefits
and conditions of work; the absence of equitable pension entitlements. Dis-
crimination is more severe in the case of women who are multiply disadvan-
taged by factors such as race, ethnicity or indigenous or disability status.

Pay differentials remain one of the most persistent forms of inequality
between women and men. This is disappointing in the light of women’s edu-
cational achievements and the gradual closing of the gender gap in work
experience. Various factors contribute to the gap, and it is difficult to distinguish
between pay differences resulting from different labour market characteristics
and those due to indirect or direct discrimination, including differences in the
evaluation of work in male- and female dominated sectors and occupations.

EU commitments to achieve the objectives of the Beijing PfA
In December 2008 the Council of the European Union decided on indicators
concerning the reconciliation of work and family life and called on the MS to
continue to take necessary measures to encourage men to share family and
domestic responsibilities with women on an equal footing.

In addition, the Council encouraged enterprises to adopt family-friendly
measures and to take account of the need to reconcile work and family life in
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their working time arrangements and to take gender equality into considera-
tion in family leave schemes, as well as the implications of part time work for
men and women respectively, in order to avoid any negative effects that they
may have, i.a. on the employment of women.

5.7 WOMEN IN POWER AND DECISION-MAKING (G)

It is important to note that both efforts and considerable progress have been
made in most MS to increase participation by women in decision-making
processes since 2003. The situation varies significantly between countries,
between different decision-making bodies, including elected bodies, govern-
ment bodies and corporate bodies, and between different levels of decision-
making such as the national, regional, local and EU level. Thus, much remains
to be done to improve the overall representation of women in decision-making
across the Union.

In recent years, the under-representation of minority groups in power and
decision-making has been put on the political agenda. Increased diversity of
migrants, growing numbers of newcomers being naturalised and the
increased proportion of second generation descendants of migrants in many
MS signal the changing composition of the population and the need to
redress the imbalance, if demographically representative elected bodies are to
be promoted. In the field of gender, furthermore, the issue of migrant and
ethnic minority women and decision-making needs to be taken into consider-
ation. It is vital here to address two issues; first, to what extent decision-mak-
ing bodies represent minority groups, and second, to what extent decision-

making bodies represent women, including minority women.

EU commitments to achieve the objectives of the Beijing PfA
Reviewing the indicators on political decision-making in May 2008 the Council
of the European Union also encouraged governments and political parties and
the social partners to develop further and implement effective measures to
increase women'’s involvement and participation in decision-making and
leadership, including training and mentoring schemes and other initiatives to
encourage women to participate in political processes.

In addition, quantitative and qualitative studies are needed on the outcome
of strategies put in place in MS, including positive actions such as gender quo-
tas. The exchange and dissemination of good practice should be promoted.
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5.8 INSTITUTIONAL MECHANISMS FOR THE ADVANCEMENT OF WOMEN (H)

An increasing number of MS now have both a Minister responsible for gender
equality issues and gender equality bodies, units or departments placed on a
high level in the government. The responsibility, status and agency of these
gender equality bodies in relation to different policy areas vary greatly between
the MS and there is still a need to enhance the status of these bodies in order
to bring the policy area of gender equality to the forefront.

Replacing the independent bodies for protection against discrimination on
the ground of sex with bodies for protection against multiple discrimination
seems to be a trend among the MS. The impact of this transformation is still
to be seen. The importance of acknowledging the heterogeneity of women in
terms of age, class, disability, ethnicity/race, religion and sexual orientation is
crucial to the recognition of all groups of women. At the same time there is a
risk of downplaying gender as a structural dimension when several grounds of
discrimination are covered by the same Act and in the same independent bodies.

The relationship between laws against discrimination on the ground of
sex and other parts of the gender equality machinery, which often implies a
link between understanding gender relations on both an individual and a col-
lective level, could also be at risk with the shift towards a multi-discrimina-
tion approach.

Although gender mainstreaming is coordinated as an overall strategy by
most MS, there are still some that have drawn up strategies on how gender
mainstreaming should be implemented in all policy fields. Gender main-
streaming budget and finance policy is of decisive importance in promoting
gender equality; it is crucial to highlighting how new investments in different
policy areas affect men and women respectively and how these measures are
scrutinised through processes of gender mainstreaming.

It is important not to take a linear development for granted in the imple-
mentation of gender mainstreaming and the overall institutionalisation of
gender equality machineries. Although it is impossible to draw precise con-
clusions, not all MS have increased their efforts regarding gender machinery
during the last five years. In some MS the National Action Plan for Gender
Equality has not been updated. Several of the newer MS have now set up
fundamental machinery for gender equality, have thus reached a basic level
regarding the status of gender equality bodies and have introduced gender
mainstreaming in some policy areas. In the case of those MS that have been
working with gender equality and gender mainstreaming for a longer period
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of time, not many new initiatives have been taken, for example in the develop-
ment of gender mainstreaming strategy.

EU commitments to achieve the objectives of the Beijing PfA

The Council of the European Union decided on indicators in December 2006
and recommended that the MS continue active cooperation with, and promote
the involvement of, the civil society actors in the pursuit of equality between
women and men.

In particular, it also urged all MS and the Commission to improve and
strengthen the development and regular use of mainstreaming methods,
particularly gender budgeting and gender impact assessment when drafting
legislation, policies, programmes and projects.

The Council also encouraged the MS and the Commission to provide
national and EU statistical offices with institutional and financial support so
that all relevant official statistics related to individuals were collected, com-
piled analysed and presented by sex and age and reflect problems and issues
relating to women and men and the promotion of gender equality.

5.9 HUMAN RIGHTS OF WOMEN (1)

In general, human rights of women are reported on (to the UNECE) to a lim-
ited extent by the MS, when compared with reporting on the other critical
areas of concern. One reason for this might be that human rights issues are a
broad concept that covers all the other subjects described in the country reports.

A challenge highlighted in many country reports is the need to tackle
multiple discrimination and the cross-cutting forms of marginalisation and
inequalities such as ethnicity and disability. In addition, human rights issues
that appear not to be covered in the reports, but which have been under dis-
cussion within the EU, include sexual rights, such as same-sex marriage,
adoption of children by same-sex couples, and various forms of bodily inte-
grity, such as reproductive self determination.

5.10 WOMEN AND THE MEDIA (J)

The media, advertising and other public spheres reflect the lack of gender
equality in society, while at the same time helping to cement it. Research shows
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that images and language have become coarser over the past ten years. In
many UNECE reports, the need to combat this situation is addressed, and the
need to bring about a dialogue with the media and the advertising industry
about their role and responsibility in influencing children and young persons
in particular. Public service radio and television have an important role to
play in not spreading stereotypical images of men and women, or of reproduc-
ing and cementing power structures and gender roles in society.

EU commitments to achieve the objectives of the Beijing PfA

In May 2008 the Council adopted conclusions on Eliminating Gender Stereo-
types in Society. The Council encouraged the development of policies and
programmes for eliminating gender stereotypes and promoting gender equal-
ity in education curricula and practices, targeting schools, teachers, students
and parents.

The Council also encouraged the European Institute for Gender Equality
and national gender equality bodies to promote research, studies and analysis
to examine further the effect that gender stereotypes have on efforts to
achieve real equality. Moreover, the Council encouraged MS to promote gen-
der-sensitive, empowering educational and training processes and teaching
material. The media were not targeted explicitly in the conclusions.

5.11 WOMEN AND THE ENVIRONMENT (K)

The Beijing +10 report refers to discussions on the topic and mentions sugges-
tions like gender balancing indicators that could be developed to trace wom-
en’s presence in decision making on the environment and that the gender
impact of environmental decisions could be addressed by including a gender
dimension in environmental impact assessments. So both gender balancing
and gender mainstreaming strategies have been discussed in relation to
strategic objectives for women and the environment.

To facilitate these strategies it is necessary to develop some common con-
ceptualizations on what should be included in the concept environment. To
define what should be included in the concept of environment it is necessary
to go outside the classic environmental area of conservation and pollution.

It is important to assess gender balance in environmental management and
conservation but equally important to do so in fields like natural resource use,
chemicals use and production, climate policies and sustainable consumption.
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Gender mainstreaming should be a policy strategy that is used in all policy
fields. If, for example, climate policy is leading to major mitigation and adap-
tation strategies the gender effects of this should be clear before strategies are
formalized and investments made.

5.12 THE GIRL CHILD (L)

A review of text on the gitl child in the EU MS shows few documents that are
exclusively devoted to the problem and the situation of the girl child in the
EU. Furthermore, most documents adopted at EU level concern the status and
the situation of children in general

In all countries and all age groups girls state that they are “too fat” more
often than boys do. The differences increase with age and the biggest differ-
ence is between 15 year old girls and boys. As regards change over time, more
data is needed to draw conclusions about changes and about what possible dif-
ferences in body dissatisfaction actually mean for girls’ self-image, health and
well-being. Furthermore, how possible changes may be linked to changes in
health amongst girls and boys (e.g. overweight according to BMI) or in cultural
images of girls and boys (e.g. in the media), remains to be investigated.

In the period (2003 2006) performance in mathematics remained unchanged
and the performance advantage of young men remained unchanged. Figures
that can be used to monitor change in the proportion of girl students in
tertiary education in the field of science, mathematics and computing and in
the field of teacher training and education science in the whole of the report-
ing period 2005 2009 are not available at present.

Two issues clearly placed on the MS’s political agendas and the issues most
frequently discussed by the MS reports to the UNECE are FGM and violence
against children. The most frequently recurring form of violence against
children in the reporting is sexual violence, either as prostitution and/or
trafficking or in relation to the internet. Sexual exploitation of children in
prostitution and trafficking and through the internet is clearly of major con-
cern within the MS. Most countries that report progress in this area do not
explicitly discuss these measures as intended to improve the situation of girl
children in particular.

When it comes to the issue of diversity, the overall trend is that some MS
look at the position of ethnic minority girls and/or girls living in poverty,
while other grounds of discrimination are not mentioned.
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EU commitments to achieve the objectives of the Beijing PfA

When the Council of the European Union decided on the indicators in May
2008 it also urged the MS and the European Commission to mainstream a
gender perspective into all child and youth policies and measures, including
those relating to the fight against poverty and violence, and to pay special
attention to children from disadvantaged groups, including children with dis-
abilities and children from immigrant and ethnic minority backgrounds.

In addition, the Council invited the MS and the Commission to ensure the
disaggregation by sex and age of all data relating to children in all relevant
sectors, including health, violence, social inclusion, poverty and education, in
order to integrate a gender perspective in the planning, implementation and
monitoring of legislation, policies, programmes and projects.

The Council also stressed that access to sexual and reproductive health care
and the elimination of all forms of violence against the girl child, including
trafficking and harmful traditional practices, were crucial for the empower-

ment of girls and women.
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VI Conclusions

6.1 DEVELOPMENT WITHIN THE MEMBER STATES

All the Member States have a policy for gender equality and are committed
to implementing the Beijing Platform for Action. However, the situation of
women also differs depending on the social and economic situation of the
Member States. As we have shown in this report, the Member States may
focus on different policy areas, but the overall impression is that all countries
are making active efforts to implement gender equality within the frame-
work of the PfA.

Despite certain differences of emphasis between countries in their policies
to improve the situation of women, it is quite obvious that all the Member States
are united in seeking to implement gender equality by affirming women’s
right to work and to earn their own income. In this area, EU cooperation has
been a source of inspiration and ideas for the Member States, and measurable
targets have also been set.

Another shared area of focus is the problem of violence against women,
including domestic violence. This is a policy area in which the Member States
have taken new initiatives and developed their legislation in recent years, and
they are benefiting from cooperation and the exchange of experience, parti-
cularly concerning trafficking in women for prostitution. The problem is so
prevalent and — where trafficking in women is concerned - transcends
national borders to such an extent that the Member States have recognised
the need to work together.

All Member States have tried in one way or another to increase the propor-
tion of women decision-makers — particularly in political life — and all the
Member States have also put in place national mechanisms for implementing
gender equality.

An increasing number of Member States now have both a Minister who is
responsible for gender equality issues, and gender equality bodies, units or
departments placed high in the structure of government. The responsibility,
status and mandate of these gender equality bodies in relation to different
policy areas vary to a large extent between the Member States and there is
still a need to improve the status of these bodies in order to bring gender
equality to the forefront.
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Although gender mainstreaming is articulated as an overall strategy by
most Member States, relatively few have worked out a detailed strategy on
how gender mainstreaming should be implemented in all policy fields. Gen-
der mainstreaming in the budget process and in finance policy is of decisive
importance in promoting gender equality. It is crucial to highlight how new
investments in different policy areas affect men and women respectively and
how these measures are scrutinised through the processes of gender main-
streaming.

During the last five years, a lot has been achieved in the field of gender
equality, but progress is slow. Women are still in a disadvantaged position
compared to men in the areas addressed in the PfA. If the promotion of gen-
der equality takes time, it is sometimes also a question of a lack of explicit
political demand or a lack of resources.

6.2 DEVELOPMENT WITHIN THE EUROPEAN COMMUNITY

Gender equality is a fundamental principle of the European Union enshrined
in the EC Treaty and one of the objectives and tasks of the Community:
mainstreaming equality between women and men in all its activities repre-
sents a specific mission for the Community.

The EU has developed a strong legal framework on gender equality and has
supported the further development and consolidation of institutional mecha-
nisms for gender equality in the Member States, thus contributing to the
implementation of the Beijing Platform for Action. With EU financing, many
Member States have strengthened their national mechanisms. The Commis-
sion has supported different projects and innovative practices within the field
of gender equality.

The Commission collaborates with the Member States within the High-
Level Group on Gender Mainstreaming. The Group has concentrated its
work on the follow-up to the Beijing Platform for Action and the follow-up to
the Commission’s Roadmap for Gender Equality and the European Pact for
Gender Equality adopted in March 2006. Its meetings have also provided an
opportunity to debate a wide range of policy issues and to co-ordinate the
work of the EU Presidencies on gender equality. To ensure high visibility,
coherence and continuity between successive Presidencies’ work on gender
equality, the two trio Presidencies (DE, PT, SI and FR, CZ, SE) have presented
a declaration and a common programme for the Trio Presidencies.
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At the request of the European Council, the European Commission
reports each year to the Spring European Council on progress towards gender
equality and presents the challenges and priorities for the future. The 2009
Report on Equality between Women and Men gives an overview of recent
developments in the EU. The report underlines the contribution of gender
equality policy to economic and social development, and points out that, in
today’s global economic slowdown, it is more important than ever to keep up
the political pressure for equality between women and men.

Several European and national social partner organisations receive EU
funding to implement their own projects on gender equality. Organisations
representing civil society have been funded with a view to maintaining a dia-
logue and supporting action to promote gender equality.

A number of activities have been carried out to strengthen the legislation
on gender equality and its application since 2005. In particular, a Community
network of bodies responsible for gender equality has been created to ensure
uniform application of European law on equal treatment between women
and men. The Community legal acquis has been strengthened, in particular
by the adoption of Directive 2006/54/EC and by implementation at national
level of Directives 2002/73/EC and 2004/113/EC.

A Commission report on the state of progress and the quality of the trans-
position by the Member States of the Directive on equal treatment between
men and women in the access to and supply of goods and services will be pre-
sented in 2010.

The European Institute for Gender Equality has been established and its
Management Board and Director have started their work. The exchange of
knowledge and best practices within the EU on the implementation of the
Beijing Platform for Action will be supported by the Institute.

The Roadmap for Equality between Women and Men (2006 —2010) has
proven to be a significant political framework for the Commission’s work for
gender equality and a reference for Member States, which adopted the Euro-
pean Pact for Gender Equality at the European Council in March 2006.

6.3 CHALLENGES FOR THE FUTURE

European cooperation brings opportunities for the joint development of poli-
cies, legislation, the exchange of experience, etc. to enable our countries to
make progress in the various areas identified in the Beijing Platform.
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Challenges concerning the critical areas of concern

When responding to current global challenges, including climate change and
its environmental aspects and the economic and financial crisis, it is impor-
tant to pay attention to the gender impact in designing policies, both at EU
and national level. Furthermore, it is also necessary to enhance the gender
dimensions of development assistance and the enlargement policies of the EU
in order to promote the empowerment of women worldwide.

Gender equality policies have to take into consideration the needs of wom-
en in minority groups. Multiple discrimination of women and girls based on
sex, racial or ethnic origin, religion or belief, disability, age or sexual orienta-
tion needs to be further studied and taken into account in policies and pro-
grammes.

Many of the Member States mention also the responsibilities of men in
achieving gender equality. Men have to be active in finding solutions, espe-
cially in the endeavour to combat violence against women. Furthermore,
when it comes to balancing work, family and domestic responsibilities, men
must carry their share of the burden.

Challenges related to the critical areas of concern have been identified and
described in the reports from the Member States to the UNECE. Although
there is no EU agreement on these challenges it is interesting to see what the
Member States have in mind as regards the continued implementation of the
Beijing Platform for Action. Some of the challenges referred to by the Mem-
ber States are listed below under separate headings.

The main challenges in the area of Women and the economy are to:

o reinforce policies to enable women and men to balance their work, family
and private life; to make it possible for women to take up, remain at and
return to work, and to offer men realistic opportunities to share family and
domestic responsibilities;

e enable women to reach economic independence and to tackle the gender
pay gap through a multifaceted approach, addressing underlying factors
including sectoral and occupational segregation, education and training
and pay systems;

e pay attention to women who are vulnerable to poverty; single mothers,
women in rural areas, ethnic minority women, migrant women and elderly

women.
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The main challenges in the area of Women and violence are to:

develop preventative methods to combat gender-based violence, including
domestic violence and trafficking in women for prostitution, for example
with the help of national action plans. Coordination and cooperation
between social services, health workers and the police is needed;

continue to develop and fully implement laws and other measures to combat
honour-related violence and oppression and eradicate harmful customary
or traditional practices;

ensure political commitment and funding for sexual and reproductive
health information and research.

The main challenges in the area of Women in power and decision-making are to:

ensure equal access to the political, economic and social participation of
women in all spheres of life and at all levels of decision-making and to
implement national plans to promote gender balance in decision-making
with the establishment of targets and appropriate monitoring;

ensure the representation of women from minority groups in political and

economic decision-making.

The main challenges in the area of Institutional mechanisms for gender equality

are to:

ensure that gender equality bodies and structures have the human and
financial resources and capacities necessary to function effectively;

have strong political commitment, as well as clear mandates to ensure the
implementation of legislation, to develop specific actions and to apply gender
mainstreaming;

reinforce the implementation of gender mainstreaming in legislative,
budgetary and other processes and specific actions to achieve gender equality;
further develop methods and tools for gender mainstreaming such as for
example gender budgeting, gender impact assessment and policy evaluations;
enhance dialogue and cooperation between national mechanisms, civil
society and the social partners;

evaluate the work and achievements of the governmental bodies against all
areas of discrimination from a gender perspective.

Challenges concerning the indicators

One way of measuring progress in the EU has been to develop indicators. By
June 2009 the EPSCO Council of the EU had adopted indicators in g areas.
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Only in three of the areas are there no developed indicators, namely, the
Human Rights of Women, Women and the Media and Women and the
Environment.

The main benefit of this work is fairly obvious: the indicators make it
possible to measure progress at EU level. However, the picture is still an
incomplete one; it is impossible to capture the entire breadth of the work
being done by the Member States. In several critical areas of concern the EU-
agreed indicators do not cover all the strategic objectives of the Beijing Plat-
form for Action and statistical data is not always available at the EU level, it is
sometimes missing even at the national level. This makes it difficult to fully
monitor the effectiveness of policy developments in the Member States that
are relevant to the Platform for Action.

Future work on the indicators will be discussed in the Commission’s High-
Level Group on Gender Mainstreaming. Two questions have yet to be solved:
how to organise the follow-up work, and how to provide EU data correspond-
ing to the indicators? The use of the indicators in relevant policy processes
must be promoted at both EU and Member State level, and the missing indi-
cators have to be developed in the remaining critical areas of concern of the
BPfA, in particular on women and the environment and on women and the
media. Existing indicators must also be regularly reviewed, as appropriate.
Finally, it is necessary to develop comparable and reliable sex-disaggregated
statistics to support the indicators.
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Annex |

Indicators developed at EU level in the framework of the Beijing
Platform for Action

1999

2000

2001
2002
2003
2004
2006
2006
2007
2007
2008
2008

Women in political decision-making (FI), reviewed in 2008 under
Slovenia’s Presidency of the Council of the EU

Women in the economy (reconciliation of work and family life)
(PT, FR), reviewed in 2008 under France’s Presidency of the Council
of the EU

Women in the economy (on equal pay) (SE, BE),

Violence against women (ES, DK)

Women and men in economic decision-making (EL, I'T)

Violence against Women; Sexual harassment in the workplace (IE, NL)
Women and Health (AT)

Institutional mechanisms for women (FI)

Education and training (DE)

Women and Poverty (PT)

The Girl Child (SI)

Women and Armed conflicts (FR)

Data at EU level have been updated in this report for the following indicators:

Women and health and Women in the Economy (on equal pay).

142



Annex [l

Abbreviations

BAME
BEIS

BMI
CEDAW

DG Employment

EC
ECHI
ECHR
EPSCO

ESDP
ETUC
EU27

(Black, Asian and Minority Ethnic)

The BEIS-typology is a classification system for govern-
ment functions that is used to categorise senior ministers,
junior ministers and ministries and their staff in different
fields of action.

Body mass index

The Convention on the Elimination of All Forms of
Discrimination against Women

The European Commission’s Directorate-General for
Employment

European Community

European Community Health Indicators

European Convention on Human Rights

Employment, Social Policy, Health and Consumer
Affairs Council

The European Security and Defence Policy

The European Trade Union Confederation

Includes the following member states:

AT Austria
BE Belgium
BG Bulgaria
CY Cyprus
CZ Czech Republic
DK Denmark
DE Germany
EE Estonia
EL Greece
ES Spain

FI  Finland
FR France
HU Hungary
IE Ireland
IT Italy
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EU 15
EU-LFS
EU-SILC

EUROSTAT
FGM

GDP
Gender CC
GPG

HLY
HBSC

ICT

IDEA

IPPF
ISCED
ISEG

LO

MOSAIC
MS
NATO
NACE

NGO
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LV Latvia

LT Lithuania

LU Luxembourg

MT Malta

NL The Netherlands

PL Poland

PT Portugal

RO Romania

SK  Slovakia

SI  Slovenia

SE  Sweden

UK The United Kingdom

15 Member States before the 2004 enlargement
The European Union Labour Force Survey

The European Union Survey on Income and Living
Conditions

The European Union Statistical office

Female genital mutilation

Gross domestic product

Gender and Climate Change

Gender Pay Gap

Healthy Life Years

Health Behaviour in School-aged Children
Information and communication technologies
Institute for Democracy and Electoral Assistance
International Planned Parenthood Federation
International Standard Classification of Education
Instituto Superior de Economia e Gestao
Landsorganisationen i Sverige (Swedish Trade Union
Confederation)

Diversity Project in Malta, part of the European Year
of Equal Opportunities for all 2007.

Member States

The North Atlantic Treaty Organization
Classification of Economic Activities in the European
Community

Non Governmental Organisation



NJICM

NOPSA
OECD

PISA

PfA

SACO

SIPRI

TERM
TRANSGEN

UNECE
UN SCR 1325

UN SCR 1820

WHO

Nederlands Juristen Comité voor de Mensen-rechten
(Netherlands Committee of Jurists for Human Rights)
Nordic Political Science Association

Organisation for Economic Co-operation and
Development

Programme for International Student Assessment
Platform for Action

Sveriges akademikers centralorganisation (The Swedish
Confederation of Professional Associations)

Stockholm International Peace Research Institute

The Transport and Environment Reporting Mechanism
Gender Mainstreaming European Transport Research
and Policies

United Nations Economic Commission for Europe

The United Nations Security Council Resolution 1325 on
women, peace and security

The United Nations Security Council Resolution 1820 on
women, peace and security

World Health Organisation
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Annex Il

TABLE 3.1 Personnel resources of the governmental gender equality body
(full-time, all-year employees in person years)
Total population at 1 January 2005

EU25 Population Employees Employees/ Deviation from
(1000 000) (person years) Population median (2,6)
(1000 000)
Luxembourg 0.45 9.5 21.1 18.5
Malta """""" 040 6 150 12.4
Greece 1100 63 57 3.1
Portugal 1100 63 57 3.1
Slovenla """"" 200 s a5 19
oyprus 070 3 43 1.7
Austria 820 s 43 1.7
Estonia 130 5 38 1.2
France """" é2.00 """" IV 35 0.9
Belgum 1000 3 30 0.4
Denmark """"" 540 6 3.0 0.4
Sweden """"" 900 o4 27 0.1
Spaln """"" 43.00 """" s 26 0.0
Flnland """"" 520 3 25 -0.1
Ireland a0 ° 22 0.4
.I.\l“é‘t”rw;‘rlands """" i6.00 """" 8 18 -0.9
Poland """" éS.OO """" 50 13 -1.3
LatV|a """""" 23 3 13 -1.3
ItaIy """""" 58.00 """" 75 13 -1.3
Hungary """" i0.00 """" 2 12 -1.4
Slovakia 540 s o7 19
Lithvania 340 2 06 20
Unlted Kingdom é0.00 """" 3 06 -2.0
Germany 8300 s o5 21
.é.‘z.égrrRepublic """" i0.00 """" 5 05 -2.1

Source: Report by the Finnish Presidency 2006 on Institutional Mechanisms
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TABLE 3.2

Status of commitment of the Government on gender
mainstreaming in public administration

Legal

obligation

De facto
binding
decision

No articulated

commitment

Source: MS reports to UNECE 2009
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TABLE 3.3  Structure and content of gender mainstreaming

EU25 """""""""""""""""" ) Inter-ministerial Contact No | Gender Gender-impact Gender impact.
coordination persons in the structures | budgeting assessment in assessment in
structure ministries law drafting the drafting of
programmes
and projects
X X
X
o
X x |
N B
Denmark x
.I.-istoma X
Finland | X x| x
France | x x
Germany | X x|
Greece X
Hungary | x |
Ireland | x |
|ta|y ‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ U B
Latvia | x|
Lithuania | X x|
Luxembourg | X x|
Ma|ta ‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ S B E—
Netherlands | x
Poland | X x|
Portugal X
Romania | | | |
Slovakia | x|
Slovenia | x |
Spain | X x| x X X
Sweden | X x|
United Kingdom | x|

Source: MS reports to UNECE 2009
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Figure 4.1.1 At-risk-of-poverty rate (cut-off point: 60 % of median equivalised
income after social transfers), single women and men, no children,

16-84 years, 2007*

nERPRERERILREEER

0o 83% 5

2RSS B

b o—
E—
1
b
e
I

o 10 20 30

*No data for EU 27. Data for DE preliminary.

Source: Eurostat, EU-SILC
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Figure 4.1.2 At risk of poverty rate (cut-off point: 60 % of median equivalised
income after social transfers), single parents and women
65+ years, 2007*
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& Single parent
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*Women 65+.BG, RO, DE preliminary value.

Source: Eurostat, EU-SILC
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Figure 4.1.3 Share of women outside the labour market and not looking for
work for family or personal reasons or caring for children or
incapable adults, 15+ years, 2007*
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*No data from Ireland or the UK in either “not looking for work for family or personal reasons” or “not looking
for work because of caring for children or incapable adults”. No data from EE and FR for “not looking for work for
family or personal reasons”. Values uncertain for EU27, NL, RO, SK, UK.

Source: Eurostat, EU-LFS
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Figure 4.2.1 Employment gap between women with educational level ISCED
5-6 and women with educational level ISCED 0-2, 40-64 years,
2006
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Source: Eurostat, EU-LFS

Figure 4.2.2 Employment gap between women with educational level ISCED
5-6 and men with educational level ISCED 0-2, 40-64 years,
2006
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Source: Eurostat, EU-LFS
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Figure 4.2.3 Employment gap between women with educational level ISCED
5-6 and men with educational level ISCED 0-2, 25-39 years,

2006
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Figure 4.2.4 Employment rates of women and men (25-39 and 40-64 years)
by level of education, EU average, 2006
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Source: Eurostat, EU-LFS
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Figure 4.2.5 Proportion of female and male ISCED 5a-graduates of all ISCED
5a-graduates by broad field of study, EU average 2006*
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*No data from LU.

Source: Eurostat, Education indicators

Figure 4.2.6 Proportion of female and male ISCED 5a-graduates of all ISCED
5a-graduates by country and EU 27, 2006*

L
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*No data from LU.

Source: Eurostat, Education indicators
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Figure 4.2.7 Proportion of female and male ISCED 6 graduates of all ISCED
6 graduates by broad field of study, EU average 2006*

Teacher trairing and educalion scence o'Women 8 Man
Health and w e¥are
Humanities and arts
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Social science, business and law

Scwnce, mathematics and computing
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*No data from EL, IT, LT, LU, NL or PL.

Source: Eurostat, Education indicators

Figure 4.2.8 Proportion of female and male ISCED 6 graduates of all ISCED 6
graduates by country, 2006*

*No data from EL, IT, LT, LU, NL or PL.

Source: Eurostat, Education indicators
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Figure 4.3.1 Number of years with good health 2006

ttaly
United Kingdom
Malta

For 2006 no data are available from Italy or the United Kingdom, and no data are available at
all from Bulgaria or Romania.

Source: Eurostat, Demographic data and EU-SILC
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Figure 4.3.2 Difference between women and men in number of years with

good health, 2006
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No data from lItaly, the United Kingdom, Bulgaria or Romania.

Source: Eurostat, Demographic data and EU-SILC
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Figure 4.3.3 Proportion of persons who needed health care but for whom the

Latvia
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Sweden
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No data from Bulgaria or Romania.

Source: Eurostat, EU-SILC
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Figure 4.3.4 Difference between the proportions of women and men who
needed health care but for whom the demand was not met, 2006
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No data from Bulgaria or Romania.

Source: Eurostat, EU-SILC
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Figure 4.3.5 Proportion of persons in need of health care but with forced
unmet demands (owing to problems with availability, health care
not affordable, waiting list or too great travelling distance), 2006
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No data from Bulgaria or Romania.

Source: Eurostat, EU-SILC
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Figure 4.3.6 Proportion of persons in need of health care, but with unmet
demands due to: no time for it, wanted to wait and see, did not

Sweden
Latvia
Hungary
Poland
Germany
Lithuania
Spain
Slovakia
Czech Republic
Estonia
Cyprus
United Kingdom
[taly
Luxembourg
France
Malta
Greece
Metherlands
Austria
Denmark
Portugal
Ireland
Finkand
Belgium
Slovenia

No data from Bulgaria or Romania.

Source: Eurostat, EU-SILC
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Figure 4.3.7 Proportions of women and men who die from cardio-vascular

disease among all deaths, 2006
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No data from BE, DK, IT, LU or UK.

Source: Eurostat, Data on Causes of death
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Figure 4.3.8 Proportions of women and men who die from cardio-vascular

disease among all deaths, 2006
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Source: Eurostat, Data on Causes of death,
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Figure 4.6.1 Employed women and men on maternity and parental leave
as a proportion of all employed parents, 2006*

o Women @ Men
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*No data from DK, FI, SE or UK.

Source: Eurostat, EU-LFS

Figure 4.6.2 Children 0-2 years and 3 to compulsory school age, taken care
of only by parents, 2006
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Source: Eurostat, EU-SILC
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Figure 4.6.3 Proportion of children 0-2 years in formal childcare, 1-29 hours
and 30+ hours, 2006*

EZBBO0ESE3IFCEsEEEYIERE520 2
*Formal childcare = education at pre-school, childcare at centre-based services outside school hours
and childcare at day care centre. No data from BG or RO.
Source: Eurostat, EU-SILC
Figure 4.6.4 Proportion of children 0-2 years in other arrangements for
childcare, 1-29 hours and 30+ hours, 2006*
" zmwREe3IXZ T EUHRELSSSEIEEG S

*Other arrangements are childcare by a professional child-minder at the child’s home or at the child-minder’s
home or childcare by grandparents, other household members (other than parents), other relatives, friends or
neighbours. No data from BG or RO.

Source: Eurostat, EU-SILC
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Figure 4.6.5 Proportion of children 3 years old to compulsory school age in
formal childcare, 1-29 hours and 30+ hours, 2006*
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*Formal childcare = education at pre-school, childcare at centre-based services outside school hours
and childcare at day care centre. No data from BG or RO.

Source: Eurostat, EU-SILC

Figure 4.6.6 Proportion of children 3 years old to compulsory school age in other
arrangements for childcare, 1-29 hours and 30+ hours, 2006*
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*Other arrangements are childcare by a professional child-minder at the child’s home or at the child-minder’s
home or childcare by grand-parents, other household members (other than parents), other relatives, friends or
neighbours. No data from BG or RO.

Source: Eurostat, EU-SILC
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Figure 4.6.7 Total “tied time”, working couples with children 0-6 years old
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Source: Council of European Union16595/08 p, 38-39.

Figure 4.6.8 Time spent on paid work, working couples with children

0-6 years old
Houwrs
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o VWomen @ Men
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Source: Council of European Union16595/08 p, 38-39.
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Figure 4.6.9 Time spent on domestic work, working couples with children
0-6 years old
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Source: Council of European Union16595/08 p, 38-39.

Figure 4.6.10 Total “tied time”, working couples with children 7-17 years old
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Source: Council of European Union16595/08 p, 38-39.
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Figure 4.6.11 Total “tied time”, working single mothers with children 0-17
years old, working married/cohabiting mothers with children
0-6 years old and 7-17 years old
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Source: Council of European Union16595/08 p, 38-41.

Figure 4.6.12 Time spent on paid work, working single mothers with children
0-17 years old, working married/cohabiting mothers with
children 0-6 years old and 7-17 years old

12

10

BE UK DE Fl SE 8l ES FR T FL BG L EE LT

o017 ysars m 7-17 years 0 0-6 years,

Source: Council of European Union16595/08 p, 38-41.
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Figure 4.6.13 Time spent on domestic work, working single mothers with
children 0-17 years old, working married/cohabiting mothers
with children 0-6 years old and 7-17 years old
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Source: Council of European Union16595/08 p, 38-41.

Figure 4.6.14 Employment rate, women, 15-64 years old, 2007
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Source: Eurostat, EU-LFS
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Figure 4.6.15 Women's employment rate and gender pay gap, 2005
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Source: Employment — Eurostat EU-LFS; gender wage gap Eurostat, ECHP.
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Figure 4.7.1

The cluster of Member States with higher/lower female repre-
sentation in the single/lower houses of the national/federal
parliaments 1999, 2003 and 2008

2008

Category/Year 1999 2003
More than 40 % Sweden 42.70 Sweden 45.0 Sweden 47
Finland 41
Netherlands 41
Morethan30% Denmark 37.40 Denmark38.0 Denmark 38
Finland 37.00 Finland 37.0 Belgium 37
Netherlands 36.00 Netherlands 35.0 Spain 35
Germany 30.90 Belgium 33.9 Germany 33
Germany 32.3 Austria 31
Austria 32.0
Morethan 20 % Austria 27.90 Spain28.2 Portugal 29

Belgium 23.30
Spain 22.00

Luxembourg 25
Lithuania 23
Bulgaria 22
Estonia 21
Italy 21
Latvia 21
Poland 20

More than 10 %

United Kingdom 18.40
Portugal 17.40

Portugal 19.6
United Kingdom 18.0

France 19
Slovakia 19

Luxembourg 16.70 Cyprus 16.1 United Kingdom 19

Ireland 12.00 Ireland 13.2 Cyprus 16

Italy 11.10 France 12.3 Czech Republic 16

France 10.90 Greece 16

Ireland 13

Slovenia 13

Hungary 11

Romania 10

0—10% """"" Greece 660 """""" I'f'ély 96 Malta 9 .

Cyprus 5.35 Greece 9.0
All countries 22.2% 25.3%

24.0 %

Source for 1992-1995 and 1999: Presidency report on “Women in the decision-making process” in the Member

States and the European Institutions (11829/99). 1999.

Source for 2003: Women in decision-making processes. Conference. Syracuse. 12 September 2003. Update of
elected indicators on women in political decision-making. 2003.
Source for 2008: European Commission. DG EMPL. Database on women and men in decision-making. 2009.
Data collected between 26/05/2008-15/10/2008.
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Figure 4.7.2  Portfolios of women ministers in Member State governments (%)

BEIS Women ministers Women ministers Women ministers
1999 2003 2008
Basic functions 24 28 19.5
Economlc functions B 16 """"" 17.5
Infrastructure “ a 235

Socio-cultural function 48 35 40.5

Source for 1999 and 2003: Review of the implementation by the Member States and the EU institutions of the
Beijing Platform for Action (EC 9670/08 ADD 1) (Report prepared by the Slovenian Presidency, May 2008).
Source for 2008: European Commission. DG EMPL. Database on women and men in decision-making. 2009.
Data collected between 26/05/2008 and 15/10/2008.
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Figure 4.12.1 Difference between proportion of 11 year old girls and boys
respectively who consider themselves "too fat”
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No information from Cyprus. Information exists only for England. Scotland and Wales separately and for Belgium
(French) and Belgium (Flemish) separately.

Source: The Girl Child, Report by the Slovenian Presidency, 2008
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Figure 4.12.2 Difference between proportion of 13 year old girls and boys
respectively who consider themselves "too fat”
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No information from Cyprus. Information exists only for England. Scotland and Wales separately. and for Belgium
(French) and Belgium (Flemish) separately.

Source: The Girl Child, Report by the Slovenian Presidency, 2008
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Figure 4.12.3 Difference between proportion of 15 year old girls and boys
respectively who consider themselves "too fat”
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No information from Cyprus. Information exists only for England. Scotland and Wales separately. and for Belgium
(French) and Belgium (Flemish) separately.

Source: The Girl Child, Report by the Slovenian Presidency, 2008
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Table 4.12.1 Proportion of 15 year olds dissatisfied with their body weight

2001/2002 2005/2006
"""""""""""" Girls Boys Girls Boys
Austria 44.9 25.9 50 31
Bulgaria - - 3 18
Belgium (Fren) 541 286 | 52 28
Belgium (Flem) 548 253 | 51 24
cyprus - - I -
Czech Republic 90 63 | 39 16
Denmark 482 228 | as 20
Estonia 349 94 | 2 14
Finland 433 98 | a5 22
France ag 206 | as o1
Germany 519 22 | 58 31
Greece 332 20 | 3 24
Hungary a2 o1 | 0 18
reland 483 214 | a5 22
taty 371 189 | 8 19
Latvia 88 106 | 3 11
Lithuania a25 90 | a0 12
Luxembourg - - 53 27
Malta 317 27 | 2 17
Netherlands 50.6 237 | 53 25
Poland 565 193 | 54 19
Portugal 480 a1 | a7 26
Romania - - 3 14
Slovakia - - 7 10
Slovenia 599 a4 | 54 26
Spain 90 278 | a5 27
Sweden a9 180 | 8 23
UK (England) a4 a4 | as 23

""" 52.3 206 48 25

""" 52.0 265 4 26

Source: HBSC 2001/2002 in 9669/08. ADD 1. ANNEX; WHO (2008); in Statistics Sweden (2009b)
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Table 4.12.2 Difference between 15 year old girls’ and boys’ results in
mathematics and science. 2006, percentage points

Mathematics Science

Austria -23 -8

Belgiom 7 a1
CzechRepublic o 5
Denmark 0 9
Finland 2 3
Fance - 3
Germany 20 7
Greece 5 1
Hungary 00 6
Ireland 11 0
ey a7 3
Luxembourg a7 9
Netherlands 3 7
Poland 9 3
Portugal s 5
Slovak Republic —14 """"" —6
span 9 4
Sweden 5 1
United Kingdom a7 10
Bulgara s 17
Estonia O 4
latvia 5 7
Lithuania 2 9
Romania 7 2
Slovenia 5 8

No information from Cyprus or Malta.

Source: HBSC 2001/2002 in 9669/08. ADD 1. ANNEX; WHO (2008); in Statistics Sweden (2009b)
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Table 4.12.3 The proportion of girl students in tertiary education in the field
of science, mathematics and computing and in the field of
teacher training and education science 2001 and 2006

""""""""""""" 2001 2006
""""""""""" S ‘cy:‘ience, "Eaucation WWScience, Education
mathematics. mathematics.
computing computing

33.3 71.7 34 75
""""" 55.1 769 49 68
""""" 30.8 - 70.2 3 &
""""" 36.0 906 36 88
""""" 24.0 717 33 NG
""""" 33.2 685 33 71
""""" 38.9 """"87.6 39 90
""""" 39.0 """"74.2 37 75
""""" 41.8 803 40 81
""""" - - 36 76
""""" 32.6 693 35 69
""""" 31.7 723 31 73
""""" 45.1 822 42 78
""""" 49.6 840 50 87
""""" 38.8 833 31 85
""""" 42.0 792 34 78
""""" 31.6 709 36 78
""""" 234 739 16 74
""""" 49.5 736 Y &
""""" 49.9 813 47 26
""""" 59.9 509 54 75
""""" 31.9 738 36 75
""""" 30.8 803 33 80
""""" 37.2 760 34 78
""""" 45.4 """"77.3 43 76
""""" 40.0 707 37 74

No data available for France, Greece and Luxembourg in 2001, for Greece and Luxembourg in 2006.
Source: Eurostat (Statistics Sweden 2009b)
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The official document adopted by the Fourth World Conference on Women in
Beijing 1905 is called the Beijing Declaration and Platform for Action for Equality,
Development and Peace (PfA).The PfA is an agenda for women’s empowerment
that reaffirms the fundamental principle whereby the human rights of women
and the girl child are an inalienable, integral and indivisible part of universal
human rights. As an agenda for action, the platform seeks to promote and
protect the full enjoyment of all human rights and the fundamental freedoms
of all women throughout their life cycle.

This report Beijing + 15: The Platform for Action and the European Union is the
third review of development at the EU-level in relation to the 12 critical areas
of concern of the PfA, building on the follow-up by the EU in 2000 and on the
report from the Luxembourg Presidency in 2005. The report is based on the
Council Conclusions on the follow-up of the Beijing PfA since 2005 and on
information provided by the Member States in their answers to the UNECE
questionnaire sent out in January 2009. The report has been realised under the
supervision of the Ministry for Integration and Gender Equality in Sweden
and Director Marianne Laxén has been responsible for its compilation.
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